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The Center for Dispute Resolution believes that diversity 
contributes to a strong community, and we are 
committed to providing educational opportunities for 
students and offering services and programming to all 
people in a manner that explores, acknowledges, 
respects, and values individual differences. We believe 
that peace requires justice, and that we must work 
together to end individual and institutional forms of 
discrimination and bias on the basis of race, religion, sex, 
national origin, ancestry, age, disability, sexual 
orientation, gender identity, family status, socio-
economic status, and any other characteristic protected 
by law. 

Diversity Statement

Commitment Statement from the Department of 

Communication Graduate Program:

We unequivocally affirm our commitment 

to diversity, inclusion, and antiracism. We 
stand proudly against injustice and 

prejudice both inside and outside the 

academy. We seek to ensure that our 

curriculum reflects the diverse perspectives 

of a globalized world and that our 
graduates are equipped to continue this 

commitment in theirprofessional lives.
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Undergraduate StudentsÅGraduate Certificate 

Å32 students

Å84% White

Å47% first-generation college 

students

Å78% female

ÅUndergraduate Certificate

Å45 students

Å75% White

Å31% first-generation college 

students

Å84% female



ÅTalking Circles in Schools

ÅRestorative Justice Efforts and 

Programs

ÅDiversity-Focused Facilitation

ÅCampus Workshops and Services

ÅCoursework Promoting Cultural 

Competence

SELECTED DIVERSITY AND INCLUSION ACTIVITIES

Overview



ÅCircles for Girls

ÅDiversity Circles

ÅGuysô Gathering Circles

FOR AT-RISK YOUTH

Talking Circles



Å8-10 weekstructured educational exploratory groupsfor at-risk girls

(identified by school counselors). 

ÅBring together 6-10 girls with trainedcollege-agefacilitators.

ÅExplore topics relating to social, emotional, and physicalwell-being.

ÅTopics include communication skills and conflict resolution, body 

image, healthy relationships, decision making and goal setting, 

bullying, and peer pressure, amongothers.

ÅProgram exposes Missouri State students to diverse youth from a 

variety of backgrounds.

ÅNearly 200 Missouri State students trained as facilitators.

Circles for Girls

ñFacilitating Girls Circle challenged my 

stereotypes of being a woman in the society 

we live in, and even just my own stereotypes 

of, ñOK, this person is fromthis home so they 

are probably going to look like this or they 
might do this,ò sothat was a really great thing 

for me to learn. That we shouldnôt ever go 

inexpecting something.ò

~Quote from a Circles for Girls facilitator
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PARTICIPANT DEMOGRAPHICS

Circles for Girls

Å Over 670 girls have taken part in 

Circles for Girls.

Å 75% of girls identify as White.

Å 38% identify as Black, Latina, 

Native American, Asian, Mixed, or 

another race/ethnicity.

ÅMany youth identify as more than 
one category of race/ethnicity.



PARTICIPANT DEMOGRAPHICS

Circles for Girls

Å Over a quarter of girls report a non-

heterosexual sexual orientation, or 

indicate they are unsure of their sexual 

orientation. 

ÅWeekly topics are structured to be 

relevant to girls regardless of their 

sexual orientation (e.g., discussions of 

relationships).

Å Circle offerings have also been 

modified for youth who identify as non-

binary and/or genderqueer. 
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SEXUAL ORIENTATION



ÅFocused onat-riskgirls of colorin area middleschools.

ÅBring together 6-10 girls with trained facilitators who are college women of 
color.

ÅFollow the same format and share some of the same curriculum as Circles 
for Girls butfocus on helping girls of color connect and share their unique 
experiences in a safe and affirming environment.

Diversity Circles

WHAT YOUTH SAY:

άLfeel like in this group we can express our feelings and tell you guys 

what we think about and how life is for us.LΩƳso gladȅŀΩƭƭcan 

understand what we all Black people feel. We can talk about whatever 

we need and what we feel in this group. I feel like in this group we will 

ōŜ ǎŀŦŜ ŀƴŘ ƎƻƻŘΦέ

άLΩƳreally happyǘƘŀǘ LΩƳ ƛƴ DƛǊƭǎ /ƛǊŎƭŜΦ 

Mostly with people that are 

Mexican.Thank you for helping me get 

ŜǾŜǊȅǘƘƛƴƎ ƻǳǘΦά



Å8-10 weekstructured educational exploratory groupsfor boys in area middle 
schools.

ÅBring together 6-10 boys with trainedcollege-agefacilitators.

ÅProvide an action-oriented context where boys can learn to:

Åcommunicate effectively, 

Åappreciate the diversity of others,

Åuncover their unique strengths, 

Ådevelop leadership skills, and 

Åconnect with the important people in their lives.

ÅhǾŜǊ млл ōƻȅǎ ƘŀǾŜ ǘŀƪŜƴ ǇŀǊǘ ƛƴ DǳȅǎΩ DŀǘƘŜǊƛƴƎ /ƛǊŎƭŜǎΦ

ÅOver 20 Missouri State students have been trained as facilitators.

Guysô Gathering Circles

άDǳȅǎΩ DŀǘƘŜǊƛƴƎ Ƙŀǎ ōŜŜƴ ŀƴ ŀōǎƻƭǳǘŜƭȅ ƎǊŀǘƛŦȅƛƴƎ ŜȄǇŜǊƛŜƴŎŜ ŦƻǊ 

me. I find myself being more understanding and respectful towards 

others with different perspectivesΧ LǘΩǎ ŀƳŀȊƛƴƎ ǎŜŜƛƴƎ ǘƘŜ ǎǘǳŘŜƴǘǎΩ 

ƳŜƴǘŀƭ ƎǊƻǿǘƘ ŜǾŜǊȅ ǎƛƴƎƭŜ ǿŜŜƪΣ ŀǎ ǿŜƭƭ ŀǎ Ƴȅ ƻǿƴΦέ

Ϥ!ƭŜȄŜȅ aƻǳǎǎƛƪƘƛƴŜΣ ǾƻƭǳƴǘŜŜǊ ŦŀŎƛƭƛǘŀǘƻǊ ǿƛǘƘ DǳȅǎΩ DŀǘƘŜǊƛƴƎ /ƛǊŎƭŜ



ÅSchool-to-Prison Pipeline work

ÅVictim Impact Program

ÅVictim Offender Mediation/Dialogue

Restorative Justice 
Efforts and Programs



ÅWhen people and relationships are harmed, needs are created

ÅNeeds that are created lead to obligations and responsibility

ÅThe obligation is to heal and ñput rightò the harm

Assumptions

ÅAccountability

ÅRestoration

ÅEngagement

Principles

ÅRespect

ÅResponsibility

Values

ñRestorative justice is an 

approach to 

achieving justice that 

involves, to the extent 

possible, those who have a 

stake in a specific offense 

or harm to collectively 

identify and address harms, 

needs, and obligations in 

order to heal and put things 

as right aspossible.ò

~ Howard Zehr

What is Restorative Justice



Criminalizes minor 
school infractions.

Disproportionately 
sends students of 

color and those who 
are LGBTQ, have 
disabilities, or are 
English Language 
Learners into the 
criminal justice 

system.

Increases the 
likelihood youth will 
have future contact 

with the justice 
system. 

SCHOOL-TO-PRISON 
PIPELINE

ÅProvide training and courses to educators and schools on 

using restorative practices to address youth behavior and 

rule violations and improve school climate and culture.

ÅProvide conference presentations on restorative options for 

schools and ending the school-to-prison pipeline.

ÅServed on Greene County SToPP (School to Prison 

Pipeline) Committee.

ÅOffer diversionary restorative programs like the Victim 

Impact Panel and Victim Offender Dialogue.

CDR Efforts to End the School -to -
Prison Pipeline



ÅDialogue-focuseddiversionaryprogramthat helpsyouthexplorethe

impactof crimeon victimsandcommunities.

ÅSince2009over750kidshavebeenreferredto the program.

ÅOver 80% of the youth taking part are impacted by the program 

(determined through qualitative analysis of essays after program 

completion).

ÅOver 100 Missouri State students and community members have 

served as VIPfacilitators.

ÅProgram meets the needs of diverse youth while allowing Missouri 

State students to work with youth from a variety of backgrounds 

and life experiences. 

Victim Impact Program 
for Youth

ñThis program has not only helped me to 

realize and learn the harmful emotional effects 

my actions cause, but also allowed me to get 

a sit-down, actual look on the other side of 

situations. I am very glad I participated in [the 
VIP program] though because I felt that I took 

in a lot from this experience... I am not only 

just sorry for what I did, but actually have an 

understanding now.ò 
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